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Outdoor nature-based preschool located in Deception Pass State Park
Outdoor Preschool Director 2026

Our Organization

Fidalgo Nature School’s mission is to provide quality, accessible, nature-based education for children
in the local community, fostering their sense of belonging in the natural world and a lifelong
connection with the outdoors. Our outdoor nature-based preschool is located in Deception Pass State
Park.

We acknowledge the Coast Salish Peoples upon whose land we live and operate our school, and we
seek to incorporate their history, knowledge, and perspectives into our practices.

We are committed to hiring and retaining staff with a diverse range of experiences, and creating an
equitable environment and community.

Job Description

Fidalgo Nature School is seeking an Outdoor Preschool Director for our non-profit, outdoor,
nature-based preschool serving children ages 3 through 6 in Deception Pass State Park. This is a
part-time, hybrid position (mostly remote with periodic site visits to our preschool site in Deception
Pass State Park, and to events within Island & Skagit Counties). Position is 20 hours per week, year
round, with an hourly rate of $35. Additional benefits are listed below.

The Outdoor Preschool Director serves as the chief administrator, providing leadership and
implementing policies and programs to carry out the work of our organization. The Outdoor
Preschool Director serves as a non-voting member of our Board of Directors and all board
committees, and attends all board meetings.

Outdoor Preschool Director Responsibilities 2026
Leadership and Management:

e Oversees daily administration of the organization by implementing policies, procedures, and
programs

e Actively engage with Teaching Staff, Board of Directors, Samish Nation Education Manager,
Volunteers, event committees, and State Park Staff

e Ensure ongoing program oversight, including: finance, administration, human resources, and
training

e Recommend timelines and resources needed to achieve strategic goals



e Develop, maintain, and support Board of Directors. Work collaboratively with Board to meet
programming and fundraising goals

e Hire, coach, and retain high quality staff members, including: recruitment, onboarding,
retention, management, and compliance

e Drafts and implements performance standards. Conducts performance reviews for Teaching

Staff

Ensure effective systems to evaluate the organization’s performance and progress

Assess and document family satisfaction with preschool program

Promote the organization by developing meaningful connections within the community

Maintain DCYF License

Manage billing and enrollment via Procare

Fundraising and Communications:

e Collaborate with Board of Directors to identify fundraising strategies and pursue opportunities

e Refine all aspects of communications and marketing, including social accounts, web presence,
and external relations

e Act as the organization’s community presence. Publish and communicate program goals and
progress

Compensation/Benefits:

e $35 per hour, 20 hours / week

Paid time off: Accrues at a rate of 1 hour for every 40 worked, starting with a balance of 8 hours
(up to 40 hours rolls over year to year)

Paid Holidays: 8 assigned holidays, plus 4 floating holidays (4 hrs. each) during the year

$150 gear stipend

Career training possible for future growth in this position

Mileage reimbursement

Schedule:

20 hours / week

12 months / year

available by phone if needed during school days from 7 am to 2:30 pm
Start date: August 2026

Required Qualifications:

e 25 ECE credits or equivalent
e 30 hours or 3 credits of nature-based education/training

o Could include college courses in Biology, Forestry, Environmental Science/Studies,
Anthropology, Environmental Education, Botany, Geology, Sustainability, Conservation
Biology, Indigenous Studies, or Recreation.

o Could include DCYF’s 10-hour Outdoor Nature-Based (ONB) Childcare training, plus a
combination of training in specific ONB topics that align with Nature-Based Learning
Competencies including:

m Health, Safety, and Nutrition
m Curriculum and Learning Environment
m Family and Community Partnerships



m Interactions
2 years experience working with children of any age group in an ONB enrolled program
Action-oriented, adaptable, self-directed
At least three to five years experience in organizational management, business administration,
and/or non-profit programming, including supervisory and leadership experience
Commitment to quality programs and data-driven program evaluation
Strong written/oral communication skills and demonstrated public speaking ability
Excellent interpersonal skills; ability to problem solve and collaborate with diverse groups of
people, practice good judgment, and demonstrate a commitment to diversity, equity, and
inclusivity
Demonstrated competence in financial management skills, including budget preparation,
analysis, decision making and reporting
Proficiency with Google suite, including Gmail and Google Meet
Ability to lift up to 15 pounds
Ability to sit for up to 20 hours a week at a desk while working on a computer

Desired Qualifications:

Experience working with Tribal Nations

Experience managing childcare or preschool programs

Experience with nonprofit fundraising and grant writing

Previous success in establishing relationships with funders, partner agencies, and volunteers

Additional Requirements:

Before commencement of employment, successful applicant must submit to a Portable
Background Check through the WA State DCYF MERIT system.
Within 3 months of hiring, successful applicant must complete:

o Outdoor Nature-Based Child Care Basics training

o CPR and First Aid training

o Blood Borne Pathogens Training

o Food Worker Card

o Negative TB test results
Within 5 years of hiring, successful applicant must complete ECE State Certificate or one of
the DCYF equivalents.

Key Logistical Points:

e Requires occasional on-site visits to Deception Pass State Park in Washington State
e Outdoor Preschool Director is expected to be available by phone from 7 am to 2:30 pm on

school days (Monday thru Friday, September thru June) to deal with classroom emergencies,
make decisions on school closures for weather, and substitute in the classroom as needed.
Exceptions: short pre-arranged vacations that board members agree to cover.



To Apply:

1) Please visit our website to complete a short employment interest survey.
2) Please email your:
e Cover Letter
e Resume
e Three references
to our Hiring Committee at board @fidalgonatureschool.com.

Fidalgo Nature School uses E-Verify and protects your right to work.
Anti-Discrimination Policy:

Fidalgo Nature School provides equal employment opportunities to all employees and applicants for
employment and prohibits discrimination and harassment of any type without regard to race, color,
religion, age, sex, national origin, disability status, genetics, protected veteran status, sexual
orientation, gender identity or expression, or any other characteristic protected by federal, state or
local laws. This policy applies to all terms and conditions of employment, including recruiting, hiring,
placement, promotion, termination, layoff, recall, transfer, leaves of absence, compensation and
training.

Contact Us:

board@fidalgonatureschool.com

360-375-3809
fidalgonatureschool.com



